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A very warm welcome to Wickersley Partnership Trust.

Wickersley Partnership Trust (WPT) was founded in 2014, and I became CEO in 2018. WPT exists 
to further the interests of the young people that it serves. We believe that education empowers 
and enriches: our vision is to send all children into an ever-changing world able and qualified to 
play their full part in it.

We are committed to ensuring that all students have the best educational experience possible. 
We want all students within WPT to grow into confident, caring and well-educated adults and 
this will require students, parents and colleagues to work together in true partnership.

As a parent myself, I am a strong believer that if it isn’t good enough for my own children, it isn’t 
good enough for the children of the communities we serve. I uphold these standards in every 
decision I take as CEO.

We are one school on several different sites. All staff are supported thoroughly in their 
professional development through the dissemination of best practice and collaboration, and 
through reflecting and debating on their practice. 

Everything that we do at WPT is informed by our five strategic priorities: Leadership 
Development, People Development, Effective Curriculum and Outcomes, and Active Part of the 
Community. Each of these priorities is underpinned by the fifth: Wellness - Staff and Students. 

We strongly believe in work-life balance; leaders are always mindful of this when managing 
their teams. Our annual Staff Awards event is just one of the many ways in which we recognise 
hard work and dedication from our colleagues.

As a Trust we invest heavily in our employees. All staff have access to Westfield Health, which 
includes 24 hour advice and information, 1:1 counselling sessions, Doctorline and an online 
forum. Our innovative Workforce Development strategy empowers all employees to develop 
their skill set, giving staff the freedom to choose their own targets and areas for CPD.

We are proud of the opportunities we provide our employees for high quality professional 
development. We have established systems to identify talent and have robust succession plans 
in place.

Regardless of the position you are applying for, we thank you for your interest in joining our 
growing team. We look forward to receiving your application.

Helen O’Brien
Chief Executive Officer,
Wickersley Partnership Trust

Welcome
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About WPT
We aim to send all children into an ever - changing 
world able and qualified to play their full part in it.

Our Strategic Priorities
Leadership Development
People Development
Effective Curriculum & Outcomes
Active Part of the Community
Wellness: Staff and Students

More details about our Strategic Priorities can be found on our website.

Wickersley Partnership Trust was formed in March 2014 when Wickersley School and Sports 
College - an Ofsted Outstanding School and one of the original 100 Teaching Schools - became 
an academy. In August 2014, Rawmarsh Community School became the first school to join 
WPT, and since then we have grown into a family of 13 schools, including 5 secondary schools, 
8 primary schools and 1 sixth form. We predominantly serve the town of Rotherham, South 
Yorkshire, but also operate The Gainsborough Academy in Lincolnshire.

We are proud of the close links we have formed between our schools. We have a strong team 
of Subject Directors, SLEs and cross-Trust departments to ensure consistency of approach, and 
to enable all students, regardless of their background, to have the same opportunities and life 
chances. 

Many of our primary schools feed in to our secondary schools, and we pride ourselves in our 
unique and inclusive transition arrangements, including residentials for all Year 5 and Year 6 
students and Prom for all Year 6, Year 11 and Year 13 students.

We offer all schools the services of our embedded Central Teams. Our centralised services 
include HR, Finance, Operations, Premises, Websites and Media, IT, Data and Timetabling. 
Offering these services centrally enables our schools to focus on their core mission of improving 
outcomes for our students.

We have close links to Learners First, who offer industry-leading teacher training. We also have 
close ties with Rotherham School Games, which sees our students compete across various 
sports against other schools in the borough. We have recently forged links with Hope for the 
Future, a climate charity, and Dragons Teaching, an e-learning platform for Languages.

At WPT we are continuously working to be an employer of choice. A Trust is only as successful 
as its workforce, and we strongly believe in investing in all of our employees.
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About the Music Department
The Wickersley Partnership Trust Music department currently comprises 7 specialist secondary 
teachers, 2 primary music tutors and 13 peripatetic teachers who work collaboratively to 
provide the best provision in Music at Foundation stage to KS5.

In 2019, the Trust implemented their own peripatetic music service ensuring value for money 
and high quality teaching. We currently have over 200 pupils having individual 20 minute 
lessons each week across the primary and secondary schools.

Whilst teachers are based predominantly at one school within the Trust, the Music staff 
collaborate through cross-Trust meetings on schemes of work, assessment and planning and 
cross curricular musical events. 

Various leadership roles are available, these work as system leaders where staff have 
responsibilities across the Trust for the area they lead on. This enables us to have a variety of 
leadership roles and enables all schools to benefit from all the support and leadership available.

Sarah Bingham
Director of Music

Music Department Structure

I graduated from The University of Huddersfield with a degree in Music. I went on 
to complete my Masters in Teaching and Learning and most recently the National 
Award for SENDCo. I began my teaching career in 2000 and have held various 
leadership positions such as Head of Music, Head of Faculty, SENDCo and most 
recently Director of Music across WPT. As a leader of music, I strive to motivate 
and inspire a love of music by nurturing talent through culturally rich lessons and 
experiences. Regardless of any student’s future pathway, the lessons learnt in music 
are lessons for life.
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The Music Way
Our subject has a ‘Subject Way’ at the heart 
of it. Our Subject Way is designed to help 
students become young subject specialists. 
The Subject Way has two main purposes:

Firstly, to teach students the vital skills they 
need to achieve their full potential and gain 
the very best grades they can. Secondly, to 
teach students how each subject relates to 
the wider world, incorporating the life skills 
they will learn.

It is our belief that knowing how what 
you learn links to the wider world, brings 
a subject to life and therefore improves 
overall understanding and engagement.

Music Curriculum Intent
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At Wickersley Partnership Trust, we aim to 
provide an exciting, relevant and inclusive 
curriculum where students can learn to be 
creative, confident and skilful performers. 
Through the delivery of a broad variety of topics, our students become experienced and 
passionate practitioners who have a clear love for music.

We would like our students to gain a wider knowledge and understanding of music both 
practically and theoretically and to develop a wide range of skills that are used in the industry.

In Music the goal is to inspire and engage students to develop a love of music and develop 
their talents through participation in a wide range of instrumental and practical skills. Through 
learning music, students increase their self confidence, creativity and a sense of achievement.

We aim to engender a love of learning, self-belief and aspiration through 4 key intentions:

• The removal of barriers to learning
• Developing skills for learning
• Developing personal attributes
• Enriching student experiences and broadening their horizons
 
Our curriculum is not driven by performance tables. It is our belief that a strong, broad, 
balanced curriculum, tailored to individual needs can remove barriers to learning and allow all 
students to access the curriculum appropriate to them and will therefore meet their individual 
needs.



INTENTION 1 - The removal of barriers to learning

We want all our students to go out into the world, and become successful, happy, fulfilled adults 
who will be good citizens and make a positive contribution to society. The acquisition of basic 
skills is either at the heart of achieving this or a barrier to learning and prevents students from 
fully flourishing. Four common barriers, if left unchallenged, will limit the progress, engagement 
and development of students who access our curriculum. They are:

• Literacy
• Numeracy
• Oracy
• Vocabulary
 
We see these barriers as a high priority for the school.  In Music, we help remove barriers to 
literacy by developing essay writing skills and increase students’ understanding of how to 
research effectively.  We use regular recall and listening activities in which students assess 
their understanding and application of Tier 3 vocabulary.  Students have the opportunity 
to read and analyse lyrics which helps in widening their vocabulary. We broaden their 
knowledge of the discipline through subject-specific terminology, which is used 
frequently and consistently across practical and coursework based lessons 
when giving answers and feedback. In addition, retention is assessed 
through regular low-stakes testing during starter activities.

We allow ample opportunities for group discussions in 
lessons around specific topics and promote creative 
collaboration where possible when producing a 
piece of work. Example techniques to support 
students’ oracy include Think, Pair, 
Share, planned questioning, question 
matrices and modelling.



INTENTION 2 - Developing skills for learning

In Music, we develop skills for learning by encouraging consistent use of subject specific 
keywords and development of correct and relevant terminology. Our curriculum is designed 
to allow students to advance in topic based skills throughout each year of study and revisit 
important terminology through constant recall. We provide opportunities to improve memory 
through learning lyrics or chords/notes off by heart in order to move their focus away from 
sheets and more towards specific performance skills.

We offer discussions around differences in opinion and respect others views and subjective 
tastes when looking at different cultured pieces of music. We help students get a better 
understanding of the lyrics and the emotion behind specific vocabulary that is used. Being 
creative is a key component of our subject and we encourage this through composing and 
writing music and creating different performances. We analyse and listen to different styles of 
music. We have multiple opportunities to review and reflect on performances and student work 
allowing for constructive feedback of themselves and their peers.

INTENTION 3 - Fostering personal attributes

Our Music curriculum promotes the skills and attributes our students need in order to develop 
the independence, responsibility, accountability and resilience they need to have a happy and 
successful life. We refer to this crucial aspect of our curriculum intent as the Music Way and it is 
embedded in everything we do.
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INTENTION 4 - Enriching student experiences and broadening their horizons

Our intent is that all students have a full understanding of how to develop themselves as well 
rounded citizens, maintain healthy relationships and understand how to keep themselves safe 
both online and in their day-to-day life. We want all students to know what options are open 
to them in the future and understand the routes they have in order to progress on their life 
journey. Our curriculum will include:

• A variety of trips to local colleges, theatres and music venues
• Visits from industry professionals that lead on subject-specific workshops
• The use of regular performance in lessons to increase confidence and decrease 

performance anxiety
• Extracurricular enrichment through school shows/concerts, choir, music technology and 

instrumental development
• Students demonstrating excellent attitudes to their learning are rewarded by inclusion on 

the Musicians Board. Students who show admirable commitment to their development as 
musicians become Music Leaders who support and mentor younger pupils

It is the language that we speak and key aspects of the Music Way are as follows:

• We treat our music department with respect
• Practice makes perfect
• We listen to others
• We do not judge
• We are honest
• We are kind, patient and try our best
• We are resilient
• We support each other
• We always get involved and include everyone
• We make the most of the opportunities given to us
• We are all musicians
• We are not afraid to make mistakes
• We are not afraid to try things differently
• We are willing to try new things
• We keep going

In Music, we foster personal attributes by promoting independence through solo rehearsal and 
encouraging self-motivation to progress. We enable students to overcome difficulties in musical 
technique and deal with performance anxiety when performing in front of an audience. We help 
promote a growth mindset and show how mistakes are an important part of learning. From this, 
we demonstrate how to bounce back from a disappointing performance.

We encourage all forms of communication and understanding of emotions and expression 
especially with peers, themselves and their audience. Collaboration with peers and in groups 
allows for opportunities to work with students outside their usual friendship groups and other 
year groups. This includes working on the many extra-curricular school productions/shows 
delivered. All participants are ambassadors for the school and take huge pride in being part of 
the school community. We have high expectations in lessons that are followed to help students 
grow in terms of performance and self progression. From this, there is mutual respect for both 
peers and staff.



Music at all key stages is delivered through the 3 main strands of Performing, Composing, 
Listening and Appraising. The curriculum is progressive in both knowledge and skills. Music is 
studied and performed from a variety of styles, countries and cultures.

Key Stage 1 and 2

Music is delivered in all 8 primary schools, each week by a music specialist and lessons are 
between 30mins - 1hr. 
  
Key Stage 3

In year 7, 8 and 9 the 80 mins music lesson is divided into a 40 mins whole class lesson led by 
the classroom teacher and a 40 mins lesson, in groups of 5-7, led by specialist instrumental 
tutors. Pupils have the opportunity to choose the drums, vocal, keyboard or guitar for these 
lessons. 

Key Stage 4

Across the trust schools we offer Eduqas GCSE music or Btec music at KS4. 

GCSE music encourages an integrated approach to the three distinct disciplines of performing, 
composing and appraising through four interrelated areas of study. The four areas of study are 
designed to develop knowledge and understanding of music through the study of a variety of 
genres and styles in a wider context.

The Western Classical Tradition forms the basis of Musical Forms and Devices (area of study 
1), and learners should take the opportunity to explore these forms and devices further in the 
other three areas of study. Music for Ensemble (area of study 2) allows learners to look more 
closely at texture and sonority. Film Music (area of study 3) and Popular Music (area of study 4) 
provide an opportunity to look at contrasting styles and genres of music.

The Tech Award gives learners the opportunity to develop sector-specific applied knowledge 
and skills through realistic vocational contexts. The main focus is on four areas of equal 
importance, which cover the: 

• Development of key skills that prove learners’ aptitude in music, such as responding to a 
musical brief using musical skills and techniques 

• Processes that underpin effective ways of working in the music sector, such as the 
development of musical ideas, and using skills and techniques for rehearsal, creation, 
production and performance to respond to a music brief 

• Attitudes that are considered most important in the music sector, including personal 
management and communication

• Knowledge that underpins effective use of skills, processes and attitudes in the sector, such 
as musical skills and styles.

Music Curriculum



Key Stage 5

At Wickersley School and Sports College the music department offers EDUQUAS A level Music. 
This specification provides learners with the opportunity to study music in an integrated 
way where the skills of performing, composing and appraising reinforce knowledge and 
understanding of musical elements, contexts and language. In addition to the appraising 
examination, all learners will be assessed in both performing and composing.

Throughout our KS3 curriculum all pupils will link their learning to other subjects. Each half 
term pupils will see a different subject and the connections between what they have learnt 
throughout their time at school with us. 

Careers in the Curriculum 

TLR holders meet regularly (roughly once per fortnight) to support collaboration 
across schools. This can range from planning upcoming CPD sessions, writing common 
assessments or curriculum planning. Communication between TLR holders and staff is key 
across all schools to support consistency and as a Trust we ensure that time is dedicated 
for this collaboration and partnership. Departments meet regularly as a school and across 
the Trust to develop similar themes within the curriculum. CPD sessions are based around 
the curriculum to support upcoming topics and methods of teaching. Sessions are bespoke 
to the needs of the Trust, school or individual to ensure that time in meetings is productive 
and beneficial and always aimed at improving the quality of teaching and learning. 

At all schools we have a main teaching classroom and several practice rooms.  Classes 
have access to Chromebooks within all lessons and we have PC’s in the classrooms that 
run cubase and sibelius. We have a range of tuned and untuned percussion instruments, 
keyboards, drum kits and guitars at each school.  All of our schools collaborate to produce 
shared resources and lessons that support one another with planning and workload. 

The music curriculum embodies the way in which students’ Musical skills link to the wider 
world and the skills they are acquiring for their next steps, and their future careers.

Meetings 

Facilities and Equipment 

Early Careers Information 



Professional Development

• Ongoing opportunities for workforce development, including employee-generated CPD
• Professional Development is actively encouraged at all levels
• Shared planning and collaboration opportunities with other schools and departments
• Network groups with internal and external departments and agencies
• Opportunity to lead on PD sessions with staff
• Ability to observe other teachers within our schools

Career Opportunities

• Specific career families and identified progression routes
• Mentoring early career teachers
• Launching and leading extracurricular clubs and activities
• Supporting and running intervention/boosters
• Teaching supplementary qualifications beyond the curriculum
• Opportunity to lead on projects and developments for schools and Trust
• Contributing to the design and provision of an engaging curriculum

Employee Benefits
At WPT we understand that our Trust is only as successful as our employees. We believe in 
investing in our workforce, and we do this in many ways:

• Competitive salary and generous Local Government (support staff) and Teacher Pension 
Schemes

• Annual Staff Awards
• Westfield Health subscription including:

• The Big White Wall – a confidential, safe online forum
• Doctorline – 24/7 access to a GP
• 24-hour advice and information line
• 1:1 counselling (Cognitive Behaviour Therapy)



“

“

Employee Testimonials“

“

In my career I have
always wanted to make
a difference and to support
others to grow. I started at
Rawmarsh Ashwood as Associate Leader
3 years ago, to support the senior leadership
structure. This then led me into applying for the
position of Assistant Headteacher at the school. Over
the past year I have taken on the role of Specialist Leader
in Education for WPT with a specific focus on early reading and
phonics, PSHE and RE, amongst other subjects. This has been a
fantastic opportunity for me as a leader, working with a range of
different leaders and staff in all of the WPT primary schools and also working
with secondary colleagues in developing teaching and learning which I have
thoroughly enjoyed. During my time working within the Trust I have developed my
leadership skills through the specific CPD packages which have been offered to me by
WPT, such as finance and school budgets, developing school systems and procedures and the
ability to work with a range of stakeholders across WPT schools. 

In 2022 I began the next challenge of my career, as Headteacher of Rawmarsh Ashwood Primary
School. This is an exciting new opportunity for me to share my leadership skills with others and
support and develop the leaders of tomorrow within WPT. In future I may want to develop
my career in other ways in partnerships with other schools. There are plenty of other
opportunities within WPT to explore. 

Dawn Roper
Headteacher, Rawmarsh 
Ashwood Primary School

I have been an Assistant
Headteacher of Thrybergh

Academy since June 2018. Previous to
this I have worked as a Physical Education

teacher with a Teaching and Learning
Responsibility for More Able students (formerly

Gifted and Talented).

Thrybergh Academy was a stand-alone academy until
joining Wickersley Partnership Trust.  Working with WPT has

allowed me to develop both professionally and personally. Working with
other leaders across the Trust has provided joined up thinking and expertise

in a variety of settings. It has also allowed me to collaborate on projects across
schools and I have worked in all of the Trust schools. My next career aim is to become

a Deputy Headteacher.

Scott Rushton
Assistant Headteacher,

Thrybergh Academy







Music
Recruitment Pack

wickersleypt.org


