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A very warm welcome to Wickersley Partnership Trust.

Wickersley Partnership Trust (WPT) was founded in 2014, and I became CEO in 2018. WPT exists 
to further the interests of the young people that it serves. We believe that education empowers 
and enriches: our vision is to send all children into an ever-changing world able and qualified to 
play their full part in it.

We are committed to ensuring that all students have the best educational experience possible. 
We want all students within WPT to grow into confident, caring and well-educated adults and 
this will require students, parents and colleagues to work together in true partnership.

As a parent myself, I am a strong believer that if it isn’t good enough for my own children, it isn’t 
good enough for the children of the communities we serve. I uphold these standards in every 
decision I take as CEO.

We are one school on several different sites. All staff are supported thoroughly in their 
professional development through the dissemination of best practice and collaboration, and 
through reflecting and debating on their practice. 

Everything that we do at WPT is informed by our five strategic priorities: Leadership 
Development, People Development, Effective Curriculum and Outcomes, and Active Part of the 
Community. Each of these priorities is underpinned by the fifth: Wellness - Staff and Students. 

We strongly believe in work-life balance; leaders are always mindful of this when managing 
their teams. Our annual Staff Awards event is just one of the many ways in which we recognise 
hard work and dedication from our colleagues.

As a Trust we invest heavily in our employees. All staff have access to Westfield Health, which 
includes 24 hour advice and information, 1:1 counselling sessions, Doctorline and an online 
forum. Our innovative Workforce Development strategy empowers all employees to develop 
their skill set, giving staff the freedom to choose their own targets and areas for CPD.

We are proud of the opportunities we provide our employees for high quality professional 
development. We have established systems to identify talent and have robust succession plans 
in place.

Regardless of the position you are applying for, we thank you for your interest in joining our 
growing team. We look forward to receiving your application.

Helen O’Brien
Chief Executive Officer,
Wickersley Partnership Trust

Welcome
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About WPT
We aim to send all children into an ever -changing 
world able and qualified to play their full part in it.

Our Strategic Priorities
Leadership Development
People Development
Effective Curriculum & Outcomes
Active Part of the Community
Wellness: Staff and Students

More details about our Strategic Priorities can be found on our website.

Wickersley Partnership Trust was formed in March 2014 when Wickersley School and Sports 
College - an Ofsted Outstanding School and one of the original 100 Teaching Schools - became 
an academy. In August 2014, Rawmarsh Community School became the first school to join 
WPT, and since then we have grown into a family of 13 schools, including 5 secondary schools, 
8 primary schools and 1 sixth form. We predominantly serve the town of Rotherham, South 
Yorkshire, but also operate The Gainsborough Academy in Lincolnshire.

We are proud of the close links we have formed between our schools. We have a strong team 
of Subject Directors, SLEs and cross-Trust departments to ensure consistency of approach, and 
to enable all students, regardless of their background, to have the same opportunities and life 
chances. 

Many of our primary schools feed in to our secondary schools, and we pride ourselves in our 
unique and inclusive transition arrangements, including residentials for all Year 5 and Year 6 
students and Prom for all Year 6, Year 11 and Year 13 students.

We offer all schools the services of our embedded Central Teams. Our centralised services 
include HR, Finance, Operations, Premises, Websites and Media, IT, Data and Timetabling. 
Offering these services centrally enables our schools to focus on their core mission of improving 
outcomes for our students.

We have close links to Learners First, who offer industry-leading teacher training. We also have 
close ties with Rotherham School Games, which sees our students compete across various 
sports against other schools in the borough. We have recently forged links with Hope for the 
Future, a climate charity, and Dragons Teaching, an e-learning platform for Languages.

At WPT we are continuously working to be an employer of choice. A Trust is only as successful 
as its workforce, and we strongly believe in investing in all of our employees.
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About the Primary Schools
School to school support is at the heart of Wickersley Partnership Trust and we see a synergy 
in working in partnership with other schools and other School Leaders. The Primary arm of the 
Trust currently consists of eight primary schools:

Aston Hall Junior & Infant School
Aston Lodge Primary School
Brinsworth Whitehill Primary School
Foljambe Primary School
Monkwood Primary School
Rawmarsh Ashwood Primary School
Rawmarsh Sandhill Primary School
Thrybergh Primary School

As a Trust we pride ourselves on collaborative working. Whilst staff are based predominantly at 
one site, they work as one department via Cross-Trust work to enhance development and seek 
to reduce individual staff workload.  

Within the Trust, we have a number of NLEs, LLEs, SLEs and NLGs with primary and secondary 
expertise. This dedicated team of staff are available to provide bespoke support packages to 
individuals, schools or departments based on the school’s priorities. 

They work closely with the school to identify appropriate strategies or interventions to meet the 
needs of the school, or they can share their expertise of having dealt with a similar situation in a 
different context – system leadership at its best.

Lead professionals work with teachers and support staff to improve pedagogy and practice 
at a classroom level. We believe that there is no ‘one size fits all’ and always seek to fully 
understand and evaluate different school dynamics ahead of helping to bring about change.
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Our Specialist Leaders in Education Team are made up of experienced leaders at a Primary 
level. Our SLEs focus on developing leadership capacity and capability so that school-based 
leaders have the skills to lead their own teams and improve practice across the Trust.

SLEs

Liz TravisLesley BonningtonJackie HeydonJane Denyer
SAFEGUARDING

MANAGER
SLESLESLE

Jackie Perceval
SLE

Our Subject Directors are responsible for ensuring high quality teaching within their subject 
across the Trust, including at a primary level. Directors manage their subjects through system 
leadership, and ensure students make good or better progress and that their overall attainment 
is of a consistent high standard.

Subject Directors

Brooke FieldsLaura BrownEmma Geeson
GEOGRAPHYMATHSENGLISH

David Frith
SCIENCE

Sarah BinghamKerrie DoddsSimone Hamilton
MUSICMFLHISTORY

John Potts
DESIGN TECHNOLOGY

Adam HartMaddy OakesJo Wood
DRAMAREART

Nick Lilleker
IT, BUSINESS AND 

ECONOMICS
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Each Primary has a ‘School Way’ at the heart 
of it. Our School Ways are designed to help  
students develop a sense of identity and share 
common goals.

The School Way has two main purposes: 

Firstly, to teach students the vital skills they need 
to achieve their full potential. Secondly, to teach 
students how each subject relates to the wider 
world, incorporating the life skills  
they will learn. 

It is our belief that knowing how what you learn 
links to the wider world, brings learning to life 
and therefore improves overall understanding 
and engagement. 

The School Way

At WPT we understand that getting the curriculum right for each and every individual student 
is the single most important factor in ensuring progress, encouraging positive engagement and 
raising aspirations. 

At WPT, we want all students to leave able and qualified to play their full part in an ever-
changing world through an ambitious, creative and innovative curriculum, which empowers  
students with the skills, knowledge and attributes to allow them to succeed in their next phase  
of education and their working life. 

We aim to engender a love of learning, self-belief and aspiration through four key intentions: 

• The removal of barriers to learning 
• Developing skills for learning 
• Developing personal attributes (School Way) 
• Enriching student experiences and broadening their horizons 

Our curriculum is not driven by performance tables. It is our belief that a strong, broad,  
balanced curriculum, tailored to individual needs can remove their barriers to learning and  
allow all students to access the curriculum appropriate to them and will therefore meet their  
individual needs. 

We believe in a strong foundation of core subjects including English, Maths and Science.  
All students who are identified with deficits in literacy and numeracy are given additional  
curriculum support. These core fundamental skills are essential in both accessing our broad  
curriculum offer and the next stage of life; be it education, employment or training. 

Primary Curriculum Intent
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Key Intention 1: Removing Barriers to Learning

Four common barriers (listed below), if left unchallenged, will limit the progress, engagement 
and development of our students. We therefore remove barriers to learning and support 
students’ ability to access the curriculum through the development:

• Literacy and language acquisition
• Numeracy
• Oracy
• Vocabulary

Key Intention 2: Developing Knowledge and Skills for Learning in a Range of 
Subjects

Each curriculum area intends to grow mini subject specialists through the progressive 
development of the subject knowledge and skills. Student knowledge and essential learning 
skills go hand in hand. We strive, at all times, for personal excellence by developing the five key 
skills for success below:

• Recall
• Interpretation
• Creativity
• Analysis
• Evaluation

Key Intention 3: Developing Personal Attributes (The School Way)

The School Way allows us all to promote the attributes our children need in order to develop 
their independence, responsibility and resilience to have a happy and successful life.

The School Way promotes:

• Aspiration
• Collaboration
• Communication
• Respect
• Responsibility
• Resilience
• Tolerance
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Key Intention 4: To Enrich Students’ Experiences and Broaden Their Horizons 

Our curriculum seeks to equip students with the understanding of how to develop themselves as 
well-rounded citizens and maintain healthy relationships; to enrich and broaden their horizons, 
both in their cultural capital and future aspirations. Our curriculum will offer:

• Experiential Learning – trips, visitors
• Hands-On Experiences – practical opportunities in the classroom
• Extra-Curricular Opportunities – sports clubs, school shows
• Wider Opportunities – residential, charity work / involvement, Young Voices

Our pastoral curriculum is planned out for progression and identifies milestones in personal 
development and opportunities for social, cultural and career experiences, increasing students’ 
cultural capital. Starting in the Early Years Foundation Stage, our students experience a full 
programme of PSHE opportunities. In PSHE, we use a spiral curriculum for students to develop 
their skills, knowledge and understanding throughout the phases.

The PSHE curriculum is developed to build key knowledge and skills around SMSC, British 
Values and to give age-appropriate messages around health, wellbeing, relationships and sex 
education. This is in line with the new ‘Relationships, Sex Education and Health Education in 
Schools (2020)’ guidance.

Meetings and Collaboration

Working collaboratively across eight primary schools, all teachers benefit from the support  
and expertise of subject and phase specialist teams. Schemes of learning and resources are 
periodically reviewed by subject leads and continuously improved to ensure all teachers  
have access to high quality lessons that support our students. We want teachers to spend time 
and focus on making sure the delivery of lessons  meets the needs of their groups engaging 
students in their learning. 

Subject leaders meet regularly to support collaboration across schools. This can range from 
planning upcoming CPD sessions, writing common assessments or curriculum planning. 

Communication is key across all schools to support consistency and as a Trust we ensure that 
time is dedicated for this collaboration and partnership.  

CPD sessions are based on prioritising needs. Sessions are bespoke to the needs of the Trust, 
school or individual to  ensure that time in meetings is productive and beneficial and always 
aimed at improving the  quality of teaching and learning. 

Early Years Careers Information

Working collaboratively across eight primary schools, all teachers benefit from the support  
and expertise of subject and phase specialist teams. Schemes of learning and resources are 
periodically reviewed by Subject Leads and continuously improved to ensure all teachers  
have access to high quality lessons that support our students. We want teachers to spend time 
and focus on making sure the delivery of lessons meets the needs of their groups engaging 
students in their learning. 



Subject Leaders meet regularly to support collaboration across schools. This can range from 
planning upcoming CPD sessions, writing common assessments or curriculum planning. 

Communication is key across all schools to support consistency and as a Trust we ensure that 
time is dedicated for this collaboration and partnership.  

CPD sessions are based on prioritising needs. Sessions are bespoke to the needs of the Trust, 
school or individual to ensure that time in meetings is productive and beneficial and always 
aimed at improving the quality of teaching and learning. 

Help With Queries

Safeguarding Matters

Speak to the school’s Designated Safeguarding Lead or the WPT Safeguarding Manager, 
Elizabeth Travis - etravis@wickersleypt.org.

Absence Due to Illness

Speak to the WPT HR Team - hr@wickersleypt.org.

Pay Matters

Speak to the WPT Payroll Officer, Louise Morris - lmorris@wickersleypt.org.

Personal Matters

Speak to the WPT HR Team - hr@wickersleypt.org.

Job-Related Matters

Speak to your Line Manager.
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Professional Development

• Ongoing opportunities for workforce development, including employee-generated CPD
• Professional Development is actively encouraged at all levels
• Shared planning and collaboration opportunities with other teams
• Opportunity to lead on PD sessions with staff

Career Opportunities

• Specific career families and identified progression routes
• Mentoring early career teachers
• Launching and leading extracurricular clubs and activities
• Supporting and running intervention / boosters
• Teaching supplementary qualifications beyond the curriculum
• Opportunity to lead on projects and developments for schools and the Trust
• Contributing to the design and provision of an engaging curriculum

Employee Benefits
At WPT we understand that our Trust is only as successful as our employees. We believe in 
investing in our workforce, and we do this in many ways:

• Competitive salary and generous Local Government (support staff) and Teacher Pension 
Schemes

• Annual Staff Awards
• Westfield Health subscription including:

• The Big White Wall – a confidential, safe online forum
• Doctorline – 24/7 access to a GP
• 24-hour advice and information line
• 1:1 counselling (Cognitive Behaviour Therapy)



“

“

My
career journey

within WPT began
at Wickersley School &

Sports College in 2008, where
I joined as an NQT in the English

Department. Wickersley was a
wonderful place to learn my trade, as

workforce development was always a priority
and opportunities to gain experience as an aspiring

leader were aplenty. 

Six years on, when WPT was still in its infancy, I made the switch
to Rawmarsh Community School. Here, I would discover the true

value of working as part of a family of schools. This was especially true as
I moved into more outward facing roles as part of the Senior Leadership Team.

Being able to collaborate with colleagues within our local feeder schools and WPT
partner schools proved hugely valuable in my development as a professional.

After seven and a half thoroughly enjoyable years at Rawmarsh, I made the move to my third
WPT secondary school to take up the position of Deputy Headteacher at Clifton in 2022. Having the 

opportunity to fulfil my ambitions within WPT is testament to the support and
training that I have received over the years. 

In my experience, at WPT, the next opportunity really is just around the
corner and, as the Trust continues to evolve year on year, it is as

exciting as ever to be a part of it.

Employee Testimonials“

“

I came to Wickersley
School as a pupil for 7 years
and after three years studying
in London, I applied to do my PGCE
via Schools Direct. I did my placements
at WSSC and RCS and was then offered a
job at Wickersley School. 

I was lucky enough to have the opportunity to teach
A Level Statistics early on in my career and have since helped
to develop other A Level teachers and the A Level curriculum within
the department. I was then provided with the opportunity of mentoring
some staff in their initial teacher training. After my first year, I was offered
the middle leadership course and within two years of teaching I undertook the
role of Teaching and Learning Lead for Mathematics providing me with the
opportunity to work with teachers at other schools in Rotherham. I then proceeded
to take on the role of numeracy lead whilst a colleague was on maternity leave.

Two years ago, I became the Director of Mathematics for Wickersley Partnership Trust. In my first
year of this position, I was supported immensely by Senior Leaders across the Trust and was
encouraged to study for my NPQSL with Learners First. I have also been provided with the
release time to work with other colleagues across the nation who lead Maths across
Multi-Academy Trusts. In the last few months, I have been made full time Director
to provide more time to the role. I absolutely love my job and would not be here
without the support from Wickersley Partnership Trust and the leaders around
me believing me and providing me with every opportunity to develop
and succeed.

Laura Brown
Director of Maths

Jamie Skirrow
Deputy Headteacher,

Clifton Community School
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