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A very warm welcome to Wickersley Partnership Trust.

Wickersley Partnership Trust (WPT) was founded in 2014, and I became CEO in 2018. WPT exists 
to further the interests of the young people that it serves. We believe that education empowers 
and enriches: our vision is to send all children into an ever-changing world able and qualified to 
play their full part in it.

We are committed to ensuring that all students have the best educational experience possible. 
We want all students within WPT to grow into confident, caring and well-educated adults and 
this will require students, parents and colleagues to work together in true partnership.

As a parent myself, I am a strong believer that if it isn’t good enough for my own children, it isn’t 
good enough for the children of the communities we serve. I uphold these standards in every 
decision I take as CEO.

We are one school on several different sites. All staff are supported thoroughly in their 
professional development through the dissemination of best practice and collaboration, and 
through reflecting and debating on their practice. 

Everything that we do at WPT is informed by our five strategic priorities: Leadership 
Development, People Development, Effective Curriculum and Outcomes, and Active Part of the 
Community. Each of these priorities is underpinned by the fifth: Wellness - Staff and Students. 

We strongly believe in work-life balance; leaders are always mindful of this when managing 
their teams. Our annual Staff Awards event is just one of the many ways in which we recognise 
hard work and dedication from our colleagues.

As a Trust we invest heavily in our employees. All staff have access to Westfield Health, which 
includes 24 hour advice and information, 1:1 counselling sessions, Doctorline and an online 
forum. Our innovative Workforce Development strategy empowers all employees to develop 
their skill set, giving staff the freedom to choose their own targets and areas for CPD.

We are proud of the opportunities we provide our employees for high quality professional 
development. We have established systems to identify talent and have robust succession plans 
in place.

Regardless of the position you are applying for, we thank you for your interest in joining our 
growing team. We look forward to receiving your application.

Helen O’Brien
Chief Executive Officer,
Wickersley Partnership Trust

Welcome
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About WPT
We aim to send all children into an ever -changing 
world able and qualified to play their full part in it.

Our Strategic Priorities
Leadership Development
People Development
Effective Curriculum & Outcomes
Active Part of the Community
Wellness: Staff and Students

More details about our Strategic Priorities can be found on our website.

Wickersley Partnership Trust was formed in March 2014 when Wickersley School and Sports 
College - an Ofsted Outstanding School and one of the original 100 Teaching Schools - became 
an academy. In August 2014, Rawmarsh Community School became the first school to join 
WPT, and since then we have grown into a family of 13 schools, including 5 secondary schools, 
8 primary schools and 1 sixth form. We predominantly serve the town of Rotherham, South 
Yorkshire, but also operate The Gainsborough Academy in Lincolnshire.

We are proud of the close links we have formed between our schools. We have a strong team 
of Subject Directors, SLEs and cross-Trust departments to ensure consistency of approach, and 
to enable all students, regardless of their background, to have the same opportunities and life 
chances. 

Many of our primary schools feed in to our secondary schools, and we pride ourselves in our 
unique and inclusive transition arrangements, including residentials for all Year 5 and Year 6 
students and Prom for all Year 6, Year 11 and Year 13 students.

We offer all schools the services of our embedded Central Teams. Our centralised services 
include HR, Finance, Operations, Premises, Websites and Media, IT, Data and Timetabling. 
Offering these services centrally enables our schools to focus on their core mission of improving 
outcomes for our students.

We have close links to Learners First, who offer industry-leading teacher training. We also have 
close ties with Rotherham School Games, which sees our students compete across various 
sports against other schools in the borough. We have recently forged links with Hope for the 
Future, a climate charity, and Dragons Teaching, an e-learning platform for Languages.

At WPT we are continuously working to be an employer of choice. A Trust is only as successful 
as its workforce, and we strongly believe in investing in all of our employees.
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About the Design Technology  
Department
The Wickersley Partnership Trust Design Technology Department has a track record of 
outstanding results at both KS4 and KS5. 

As a team we pride ourselves on collaborative working. Whilst teachers are based 
predominantly at one site, the Design Technology staff work as one department via cross-Trust 
meetings to enhance development and seek to reduce individual teacher workload. 

Various leadership roles are available - these work as system leaders where staff have 
responsibilities across the Trust for the area they lead on. This enables us to have a variety of 
leadership roles and enables all schools to benefit from all the support and leadership available.

John Potts
Director of Design Technology

Design Technology Department Structure

Hello I’m John, I started my teaching career in 2011 at a secondary school in 
Doncaster, and in 2014 I was promoted to Head of Department within the same 
school. In 2018 I started my career at WPT as Head of Faculty at the Clifton 
Community School site. In 2022 I progressed to be Director of Technology. I also 
hold a range of roles for both WJEC and AQA as examiner, moderator and advisor, 
across a range of specifications. Although my subject specialism is Product Design 
I am experienced at teaching a range of subjects across Design and Technology, 
including; Food Technology, Engineering, Motor Vehicle Technology, Construction, 
Graphics and Electronics. 
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The Technology Way
Our subject has a ‘Subject Way’ at the heart  
of it. Our Subject Way is designed to help 
students become young subject specialists.
The Subject Way has two main purposes:

Firstly, to teach students the vital skills they 
need to achieve their full potential and gain 
the very best grades they can. Secondly, to 
teach students how each subject relates to 
the wider world, incorporating the life skills 
they will learn.

It is our belief that knowing how what you 
learn links to the wider world, brings
a subject to life and therefore improves 
overall understanding and engagement.

Design Technology 
Curriculum Intent

The vision for Design and Technology across 
WPT is that every student regardless of 
background or context receives a high quality and engaging education that becomes a valued 
part of their daily lives and if they wish allows them to pursue the subject further into higher 
education or employment

The Design and Technology curriculum aims to develop students’ skills, knowledge, values and 
passion for Design and Technology, to allow them to be successful in an ever-changing world. 
Students will develop their problem solving, organisation, planning, creativity and analysis 
skills through a carefully developed curriculum. This provides opportunities for students to gain 
understanding of a range of materials, ingredients and the impact these have on themselves 
and the world around them. Strong values of high expectations, pride in their work, confidence, 
strong work ethic and a growth mindset are instilled in students throughout their education in 
Design and Technology at WPT. A deep passion for the subject is developed, through highly 
engaging and relevant curriculum content, with an emphasis of involving industry in the 
classroom through an extensive network of links with third parties.

In order to allow students to reach their potential and fulfil their personal aspirations they are 
given a wide range of subjects to continue their study at KS4 and KS5. 
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INTENTION 1 - The removal of barriers to learning

Four common barriers, if left unchallenged, will limit the progress, engagement and 
development of students who access our curriculum. They are: 

• Literacy 
• Numeracy 
• Oracy 
• Vocabulary



Within the Technology curriculum students develop their literacy across all key stages using the 
reciprocal reading strategy. Each scheme of work has subject specific bodies of text, that are 
read as a class, using a range of reciprocal reading techniques, to develop students’ literacy 
skills.

The Technology curriculum places a strong emphasis on the acquisition and application of 
numeracy skills. In its most basic form in the early key stages this is applied through the activity 
of accurate measuring and understanding of various units of measurement. In later key stages 
this progresses to more complex mathematical operations such as applying volume equations 
and manipulating percentages to solve problems involving the quantities of materials and 
costing. 

The Technology curriculum provides numerous opportunities to develop a student’s oracy 
skills. This is predominantly done through high quality teaching where teachers hold high 
expectations regarding the rigour of dialog expected from the students they teach. This is seen 
when communicating design ideas in class, with their teachers and their peers, and when 
answering questions verbally in lessons.

The teachers of the Technology curriculum expect students to have a secure 
and confident grasp of subject specific, tier three. At the beginning of 
each scheme of work students are given a list of ten, tier three, 
keywords that they are expected to understand and use with 
competency and confidence by the end of the scheme 
of work. Explicit vocabulary teaching strategies are 
implemented to develop students’ competency in 
using vocabulary.  



INTENTION 2 - Developing skills for learning

Developing student knowledge and essential learning skills go hand in hand. Students need to 
remember with fluency in order to be fully established mini-subject specialists. We strive, at all 
times, for personal excellence by developing the six key skills for success: 

• Recall 
• Interpretation 
• Creativity 
• Analysis 
• Evaluation 
• Divergent thinking

The Technology curriculum embodies all of the above key skills throughout all key stages. Recall 
activities are embedded within all lessons as starter, AfL or plenary activities. Interpretation 
of key concepts such as sustainability and material properties are used when justifying their 
design choices. Creativity and divergent thinking skills are developed through the many 
opportunities students have to respond to design challenges, contexts and briefs. Students 
undertake in-depth, relevant analysis of research to inform their design decisions and use 
evaluation, as a part of the iterative design process, of continually improving on previous design 
ideas. 

INTENTION 3 - Fostering personal attributes

The Technology curriculum aims to foster the following personal attributes of students; high 
expectations, pride in their work, confidence, a strong work ethic, an enquiring mind and a 
growth mindset. An outline of how the curriculum achieves this is below.

• High expectations- students work to fine tolerance and aim for a high quality of finish when 
manufacturing.

• Pride in their work and confidence - through peer and self assessment activities students 
build themselves and their peers by communicating positive aspects of their work and that 

of their peers. 
• Growth mindset - the curriculum is carefully designed to allow students 

the opportunity to revisit and master skills they may have previously found 
difficult or unattainable. Changing a student’s self perception from “I 

can’t,” to “I can’t, yet!”
•      Enquiring mind - the curriculum’s strong emphasis on 

the acquisition of a broad range of skills and knowledge 
encourages students to ask the question ‘how?’ In a 

range of contexts. How can I solve this problem? 
How does that process work? How will this 

design impact 
      society? 
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INTENTION 4 - Enriching student experiences and broadening their horizons

Technology, as a subject area, holds very strong links with employment, FE and HE offering 
students a range of pathways, post secondary education. The Technology curriculum is 
forward thinking in creating opportunities to enrich students’ experiences, always looking 
for opportunities to work with external parties from a range of backgrounds from industry 
partners, local employers, FE and HE, to be involved in enriching the Technology curriculum.   

Design Technology Curriculum
Key Stage 3

At Key Stage 3 students are taught on a carousel of four subject areas, these are:

• Cooking and Nutrition
• Plastics and Electronics 
• Timbers and Systems 
• Metals and Communication Skills 

In Year 7, students have two 80 minute lessons per week for nine weeks in each carousel. Each 
carousel develops students’ research, problem solving and idea generation skills, alongside 
manufacturing skills, specific to the subject area within the carousel. 

In Year 8, students repeat the same carousels as in Y7, however, they develop much more 
demanding research, problem solving and idea generation skills. Alongside broadening their 
knowledge of manufacturing skills, accuracy and independence, specific to subject area within 
the carousel. 

In Year 9, students have a choice to opt into the Technology suit, if they chose to do so, they will 
be taught on a carousel of the subject areas within the Technology suit. These are Cooking and 
Nutrition, Engineering, Construction and Product Design. 

Key Stage 4

At Key Stage 4 students will decide on which subject they wish to pursue from within 
Technology. Currently the subjects offered are:

• GCSE Food and Nutrition 
• Technical Award in Hospitality and Catering
• Technical Award in Engineering
• Technical Award in Construction
• GCSE Design and Technology

Key Stage 5

At Key Stage 5 Students can chose to pursue their Technology education further through the 
study of A-Level Product Design (3D-Design).
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Careers in the Curriculum
Throughout our KS3 curriculum all pupils will link their learning to other subjects. Each half 
term pupils will see a different subject and the connections between what they have learnt 
throughout their time at school with us. 

Meetings
TLR holders meet regularly (roughly once per fortnight) to support collaboration across 
schools. This can range from planning upcoming CPD sessions, writing common assessments or 
curriculum planning. Communication between TLR holders and staff is key across all schools to 
support consistency and as a Trust we ensure that time is dedicated for this collaboration and 
partnership. 

Departments meet regularly as a school and across the Trust to develop similar themes within 
the curriculum. CPD sessions are based around the curriculum to support upcoming topics and 
methods of teaching. Sessions are bespoke to the needs of the Trust, school or individual to 
ensure that time in meetings is productive and beneficial and always aimed at improving the 
quality of teaching and learning.

Broadening Horizons and Enrichment Opportunities
There are a range of enrichment opportunities for members of staff within DT, such as:

• Organising visits to workplaces and external speakers
• Opportunities to work with primary schools to enrich the primary curriculum
• Subject specific CPD on a range of processes and software packages, as well as 

pedagogical
• Organise and run student competitions
• Running the allotment space (currently solely at the Clifton site, but there is the intent to 

expand this to other sites)



Facilities and Equipment
Across our sites there is a range of well equipped workshops, ranging from metal working 
equipment such as: milling machines, oxy-acetylene torches, casting crucibles and metal 
working lathes. Woodworking machinery such as: table circular saws, planer thicknessers, 
router tables and band saws. CAD/CAM equipment such as: 3D printers, CNC millers, vinyl 
cutters and laser cutters. Fully equipped modern kitchens with a range of equipment such 
as: food processors, blenders, steamers and mixers. Some sites have allotment spaces where 
students engage in planting and harvesting vegetables and fruit that is then used in cooking 
and nutrition lessons. 

Early Careers Information
Employees will be fully supported in the development of their own subject expertise across a 
range of disciplines within the DT curriculum. We have a wealth of skills and knowledge within 
our team that is shared amongst colleagues, to continually develop each one of us. As well as 
this teachers have their Health and Safety training kept up to date by external providers on a 
continually rolling basis. A number of the team have roles working for the exam boards, ranging 
from examiners and moderators to advisors for new specifications. This avenue for career 
development is strongly encouraged and fully supported. Alongside this there are opportunities 
to develop by working alongside Subject Leads and Coordinators to develop  knowledge 
and experience further. With a range of TLR positions within the Trust there are numerous 
opportunities for career progression into one of these roles in the future. We develop individuals 
with this in mind so that when opportunities arise they are adequately prepared to take on 
these roles.
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Professional Development

• Ongoing opportunities for workforce development, including employee-generated CPD
• Professional Development is actively encouraged at all levels
• Shared planning and collaboration opportunities with other schools and departments
• Network groups with internal and external departments and agencies
• Opportunity to lead on PD sessions with staff
• Ability to observe other teachers within our schools

Career Opportunities

• Specific career families and identified progression routes
• Mentoring early career teachers
• Launching and leading extracurricular clubs and activities
• Supporting and running intervention/boosters
• Teaching supplementary qualifications beyond the curriculum
• Opportunity to lead on projects and developments for schools and Trust
• Contributing to the design and provision of an engaging curriculum

Employee Benefits
At WPT we understand that our Trust is only as successful as our employees. We believe in 
investing in our workforce, and we do this in many ways:

• Competitive salary and generous Local Government (support staff) and Teacher Pension 
Schemes

• Annual Staff Awards
• Westfield Health subscription including:

• The Big White Wall – a confidential, safe online forum
• Doctorline – 24/7 access to a GP
• 24-hour advice and information line
• 1:1 counselling (Cognitive Behaviour Therapy)



“

“

Employee Testimonials“

“

In my career I have
always wanted to make
a difference and to support
others to grow. I started at
Rawmarsh Ashwood as Associate Leader
3 years ago, to support the senior leadership
structure. This then led me into applying for the
position of Assistant Headteacher at the school. Over
the past year I have taken on the role of Specialist Leader
in Education for WPT with a specific focus on early reading and
phonics, PSHE and RE, amongst other subjects. This has been a
fantastic opportunity for me as a leader, working with a range of
different leaders and staff in all of the WPT primary schools and also working
with secondary colleagues in developing teaching and learning which I have
thoroughly enjoyed. During my time working within the Trust I have developed my
leadership skills through the specific CPD packages which have been offered to me by
WPT, such as finance and school budgets, developing school systems and procedures and the
ability to work with a range of stakeholders across WPT schools. 

In 2022 I began the next challenge of my career, as Headteacher of Rawmarsh Ashwood Primary
School. This is an exciting new opportunity for me to share my leadership skills with others and
support and develop the leaders of tomorrow within WPT. In future I may want to develop
my career in other ways in partnerships with other schools. There are plenty of other
opportunities within WPT to explore. 

Dawn Roper
Headteacher, Rawmarsh 
Ashwood Primary School

I have been an Assistant
Headteacher of Thrybergh

Academy since June 2018. Previous to
this I have worked as a Physical Education

teacher with a Teaching and Learning
Responsibility for More Able students (formerly

Gifted and Talented).

Thrybergh Academy was a stand-alone academy until
joining Wickersley Partnership Trust.  Working with WPT has

allowed me to develop both professionally and personally. Working with
other leaders across the Trust has provided joined up thinking and expertise

in a variety of settings. It has also allowed me to collaborate on projects across
schools and I have worked in all of the Trust schools. My next career aim is to become

a Deputy Headteacher.

Scott Rushton
Assistant Headteacher,

Thrybergh Academy
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