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Dear Applicant 

Thank you for your interest in this role within the Wickersley Partnership Trust. This opportunity 
comes at a hugely exciting time for our family of schools.  

Wickersley Partnership Trust was founded in 2014. It exists to further the interests of the young 
people that it serves. We believe that education empowers and enriches. Our vision is to send all 
children into the world able and qualified to play their full part in it. 

We are committed to ensuring that all students have the best educational experience possible. We 
are committed to raising achievement through high standards and expectations and we are 
committed to providing active, co-operative and independent learning through dynamic and high 
quality teaching. The climate for learning within Wickersley Partnership Trust is characterised by 
embedded inclusivity and high expectations from the whole Trust community for the Trust learning 
community. We are one school on several different sites and we would never do less for other 
people’s children than we would do for our own. 

At Wickersley Partnership Trust, we aim to create an atmosphere where each child is valued as an 
individual, enabling them to develop a positive self-image, self-discipline and respect for others. 
Students in our care are happy, enthusiastic, resilient and purposeful learners. We want all the 
students within Wickersley Partnership Trust to grow into confident, caring and well-educated adults 
and this will require students, parents and teachers to work together in true partnership. 

We place a strong emphasis on our core values. We celebrate our rich diversity and work in 
partnership with parents, children and the wider community. We aim to provide an innovative, 
creative and integrated curriculum which inspires and motivates children to learn and which takes 
account different learning styles and the communities we serve. 

At Wickersley Partnership Trust, we believe that we are well placed to support and make a 
significant contribution to the development and effectiveness of a school-led system. All staff are 
supported thoroughly in their professional development through the dissemination of best practice 
and collaboration, and through reflecting and debating on their practice. 

Sustainable school improvement is our core business and schools joining the Trust do so with the 
aim of improving each other so that each of them can become outstanding. School to school support 
is at the heart of Wickersley Partnership Trust and we see a synergy in working in partnership with 
other schools and other school leaders.  

Thank you for your interest in joining Wickersley School & Sports College. I looking forward to 
receiving your application and meeting you in person. 

 

Helen O’Brien 

CEO Wickersley Partnership Trust 
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JOB VACANCY
DEPUTY HEADTEACHER - WICKERSLEY SCHOOL & SPORTS COLLEGE

ABOUT THE ROLE

We are looking to appoint an inspiring Senior Leader with a proven track record of success to 
join our team at Wickersley School and Sports College. You will assist the Headteacher in the 
efficient management of the school by providing professional leadership and management to 
secure high quality teaching, effective use of resources and improved standards of learning and 
achievement for all students.

Our ideal candidate will have demonstrable leadership and management experience and 
commitment to driving excellence in teaching and learning. You should have a strong 
commitment to inclusion, with high expectations for all learners, and proven ability to engage 
with stakeholders to improve the quality of provision throughout the school.

Visit to the school are encouraged and can be arranged by contacting the school on 01709 
542147.

ABOUT US

At Wickersley Partnership Trust, students and learning are at the centre of everything we do. 
We nurture the development of knowledge, creativity, skills and understanding to help our 
children develop into happy, healthy, caring and successful citizens. We do this in a safe and 
positive learning environment where every individual is valued, self-belief is encouraged and 
each individual is able to achieve their full potential.

Wickersley Partnership Trust was founded in 2014 with charitable status and currently 
comprises of 8 primary schools and 5 secondary schools (including 1 sixth form) across 
Rotherham and neighbouring counties. WPT is committed to ensuring that all students have 
the best educational experience possible, and to do this, we recognise the importance of 
supporting our staff thoroughly in their professional development through the dissemination 
of best practice and collaboration, and through reflecting and debating on their practice. More 
about WPT’s vision can be found on our website.

CLOSING DATE: Tuesday 19th October 2021 (noon)

LOCATION: Wickersley School & Sports College
REQUIRED: January 2022
CONTRACT: Permanent, full time
SALARY: Leadership Pay Scale L19 - L23
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INTERVIEW DATE: Thursday 21st October 2021

Further details are available from https://wickersleypt.org/about-us/vacancies/

Please visit our recruitment website here to apply. 

In line with our commitment to safeguarding and promoting the welfare of our students, the 
appointment will be subject to an enhanced criminal record check and satisfactory references.

Further information about the Disclosure Scheme can be found at https://www.gov.uk/dbs-
check-applicant-criminal-record

https://wickersleypt.org/about-us/vacancies/
https://my.corehr.com/pls/wkptrecruit/erq_search_package.search_form?p_company=1&p_internal_external=E
https://www.gov.uk/dbs-check-applicant-criminal-record
https://www.gov.uk/dbs-check-applicant-criminal-record
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JOB & PERSON PROFILE
DEPUTY HEADTEACHER- WICKERSLEY SCHOOL & SPORTS COLLEGE

KEY DUTIES / AREAS OF RESPONSIBILITIES

Main Purpose of the Post: 

As a member of the Senior Leadership Team, to assist the Headteacher and colleagues in the 
efficient management of the school by providing professional leadership and management to 
secure high quality teaching, effective use of resources and improved standards of learning and 
achievement for all students.

Main Duties and Responsibilities: 

• Carry out the professional duties of the Headteacher in the event of their absence 
• Deputise for the Headteacher and carry out the delegated duties through liaising with other 

SLT colleagues
• Undertake any professional duties delegated by the Headteacher
• Take responsibility for the day to day running of the school as appropriate
• Along with the Headteacher, lead the delivery and development of the curriculum and 

assessment across the school, to ensure the highest standards of learning and teaching are 
being implemented

• Maintain high standards of behaviour and pastoral care for students within the school
• Provide an excellent role model for staff and students through professional and personal 

conduct 
• Ensure inclusive practice throughout the learning and teaching within the school 
• Maintain an overview of the planning and delivery of the curriculum throughout the school, 

ensuring continuity and progression for students, based on clear, specific learning objectives 
• Monitor, evaluate and review classroom practice and promote improvement strategies
• Give regular feedback to colleagues in a way which recognises good practice and supports 

their progress against professional and performance management objectives, resulting in a 
tangible impact on students’ learning 

• Challenge underperformance at all levels with effective corrective action
• Build and maintain effective relationships with stakeholders
• Lead the development of the wider inclusive curriculum across the school
• Have knowledge and understanding of: 

GRADE: Leadership Scale
RESPONSIBLE TO: Headteacher
STATUS: Permanent
HOURS OF WORK: Full time
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• The characteristics of effective learning and teaching styles, including the main 
strategies for improving and sustaining high standards of student achievement 

• Any statutory curriculum requirements and the requirements for assessment, 
recording and reporting of students’ attainment and progress

• The characteristics of high quality teaching and the main strategies for improving 
and sustaining high standards of teaching, learning and achievement for all 
students

• How to seek and use national, local and school data, OFSTED evidence and 
research findings in professional and school development

• Ensure parents and students are well informed about the curriculum, attainment and 
progress

• Implement and monitor the consistent and continuous focus on students’ achievement, 
with systems for recording individual students’ progress, and effective use of data and 
benchmarks to monitor progress in every student’s learning

WICKERSLEY PARTNERSHIP TRUST

Wickersley Partnership Trust (WPT) exists to further the interests of the young people it serves. 
The primary objective of our  partner schools is to deliver an education that empowers and 
enriches the lives of our children and young people. We never knowingly do less for other 
people’s children than we would for our own.

SCHOOL TO SCHOOL SUPPORT

School to school support is at the heart of Wickersley Partnership Trust and we see a synergy in 
working in partnership with other schools and other school leaders.

This is an outline job profile only and the post holder will be expected to undertake duties 
comensurate within the range and grade of the post or any lesser duties as directed by 
the Headteacher. The aim of the job profile is to indicate the general purpose and level of 
responsibility of the post. Duties may vary from time to time without changing the character of 
the post or general level of responsibility.

JOB SPECIFIC NOTES

A Disclosure and Barring Service Check at an Enhanced Level is required.
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PERSON PROFILE
E=ESSENTIAL   D=DESIRABLE   A=APPLICATION   I=INTERVIEW   R=REFERENCE

Essential/
Desirable

Short-
listing

Criteria

KNOWLEDGE, EXPERIENCE AND SKILLS

A sound understanding of what makes an outstanding lessons and the ability to 
model this to other staff E

Good curriculum knowledge from KS3 to KS5 E

Thorough knowledge and understanding of effective curriculum planning, 
assessment and record keeping E

A strong commitment to inclusion, with high expectations for all learners E

A good understanding of effective strategies for promoting and maintaining 
positive behaviour E

Highly skilled in the use of IT E

A good understanding of the role of parents and the community in Academy 
improvement E

Experience of working with a variety of stakeholders to improve the quality of 
provision through the Academy E

Be able to demonstrate effective subject/area leadership E

Evidence of having worked with the Headteacher to provide strategic management 
of the school E

Proven skills in leading, developing and motivating staff to secure school 
development E

Evidence of a commitment to promoting the welfare and safeguarding of children 
and young people E

QUALIFICATIONS

Qualified Teacher Status E

Evidence of continued professional development E

NPQSL or willingness to undertake E

Further education qualification e.g. Degree E

PERSONAL QUALITIES

A high standard of professional conduct E

Able to hold others effectively to account E

High levels of personal integrity and honesty E

Excellent communication skills that motivate and inspire others E

Emotional resilience and able to understand your own limitations E

PERSONAL/PHYSICAL REQUIREMENTS
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PERSON PROFILE
E=ESSENTIAL   D=DESIRABLE   A=APPLICATION   I=INTERVIEW   R=REFERENCE

Essential/
Desirable

Short-
listing

Criteria

No serious health problem, which is likely to impact upon job performance (that is 
one that connot be accommodated by reasonable adjustments)

E

Good sickness/attendance record in current/previous employment, college or 
school as appropriate (not including absences resulting from disability)

E

NB: Health and attendance criteria will only be assessed following an offer of appointment. (Equality 
Act 2010)

The job description forms part of the contract of the person appointed to this post. It reflects the 
position at the present time only and may be reviewed in consultation with the employee in the future 
to meet the changing needs of the school. The appointment is subject to the current conditions of 
employment in the School Teachers’ Pay and Conditions and National Standards of Excellence for 
Headteachers.

Wickersley School and Sports College is committed to protecting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. 
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