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  INTRODUCTION & AIMS

1.1  Wickersley Partnership Trust (hereafter referred to as WPT) is committed to ensuring   
 that all of our schools and employees have clear guidance with regards to standards of  
 behaviour, in order to offer a safe environment for all. The Code of Conduct Policy   
 gives clear expectations of the employee and employer. The guidance will help to   
 ensure that consistency is achieved and clear expectations are met, and all employees  
 are clear of their duty of care. The Teachers Standards is the contractual Code of   
 Conduct for Teachers.

1.2  For the purposes of this policy, employees includes all WPT employees. This policy also  
 relates to Directors/Governors, volunteers and any other adult working with students   
 within WPT.  

1.3  Although it is not possible to provide a complete checklist of appropriate behaviour, it  
 is essential that all employees commit and work with the best interest of students’ and  
 other staff members’ wellbeing, to ensure that there is a safe and successful working   
 environment. If there are any concerns, the Trust/school Leadership Team should be   
 informed. 

1.4  All employees must read and understand this policy to ensure there are high standards  
 of expectations throughout WPT. This policy promotes that safe working practices are in  
 place for all. The priority is to expect the welfare of students - including safer working  
 practices - and that the process of how to report concerns is understood and followed. 

1.5  The policy will be shared with all new employees as part of their induction.

1.6  This document should be read, followed and acknowledged as with all safeguarding   
 guidance in conjunction with the Disciplinary Policy, Burgundy Book, Green Book,   
 Contracts and the statutory guidance such as Keeping Children Safe in Education, as well  
 as all WPT policies, to ensure the highest standards are met.

1.7  All employees should be aware that they are most at risk of an allegation being made  
 against them when they are either working alone with a student, or become engaged in  
 physical contact with a student. Annual training should remind employees of the key   
 principles to remember when working alone with students and the importance  of   
 avoiding unnecessary physical contact. 

1.8  The vast majority of adults who work with children act professionally and aim to provide  
 a safe and supportive environment, which secures the wellbeing and very best outcomes  
 for the students in their care. However, it is recognised that in this area of work, tensions  
 and misunderstandings can occur. Allegations may be malicious or misplaced. They may  
 arise from differing perceptions of the same event, but when they occur, they are   
 inevitably distressing and difficult for all concerned.

1.0

2.0     

  LEGISLATION AND GUIDANCE 

2.1  WPT has an objective to assist partner schools and education services in raising the   
 achievement and aspirations of young people. WPT understands that learners    
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  ROLES AND RESPONSIBILITIES

Headteachers/CEO

The Headteacher/CEO has the overall responsibility for ensuring that this policy is being 
adhered to, and communicated throughout the school/Trust in line with this policy. 

Management/Line Manager responsibilities: 

• Responsible under this policy for ensuring that all employees are aware and understand 
this policy. If any problems arise, the School Leader/Line Manager should address these 
promptly

• Should ensure that any concerns raised under the scope of this policy will be treated 
seriously and sensitively 

• Clearly explaining the expected standards of performance and Code of Conduct for 
Employees Policy to employees including how performance will be monitored (please refer 
to Workforce Development Policy)

• Required to log all concerns and to discuss with the Headteacher/CEO to formulate a plan if 
needed. In cases where Line Manager is involved, the employee should seek support/report 
to a member of the Senior Leadership Team

• To provide appropriate staff training both to support the implementation of the policy and 
to address areas for development/issues which arise as a result of its implementation

Employee responsibilities:

• Are required to adhere to the procedures outlined in this policy, and carrying out their job 
roles to the standards outlined in the Workforce Development Policy

• Are expected to make responsible and informed judgements about their own behaviour in 
order to secure the best interests and welfare of the students in their charge

• Should raise any queries or areas of concern they have regarding equal opportunities with 
their Line Manager in the first instance

• Engaging fully in induction and training opportunities
• Need to be aware of their vulnerability to allegations and must address their practice   

3.0

 need to feel safe in a learning environment to achieve and develop, and to improve   
 learning opportunities for young people.      

2.2  This guidance aims to ensure that WPT understands and reacts to specific vulnerabilities  
 of children and young people in relation to acceptable employee and volunteer   
 behaviour. 

2.3  Each school within WPT is committed to providing a secure environment for students,  
 where children feel and are kept safe. All adults at each school recognise that    
 safeguarding is everyone’s responsibility, irrespective of the role they undertake, or   
 whether their role has direct contact or responsibility for children or not. 

2.4  This policy is to be implemented across all of our schools to ensure that all employees  
 and volunteers are aware of the need to safeguard and protect children and young   
 people. 
 
2.5  This policy also complies with our funding agreement and Articles of Association.



     

  GENERAL OBLIGATIONS

4.1  The welfare of the child is paramount. 

• It is the responsibility of all adults to safeguard and promote the welfare of students
• This responsibility extends to a duty of care for those adults employed, 

commissioned or contracted to work with students
• All employees who work with children are responsible for their own actions and 

behaviour, and should avoid any conduct which would lead any reasonable person 
to question their motivation and intentions 

• All employees should work and be seen to work, in an open and transparent way 
• All employees should ensure that standards outlined in the Workforce Framework 

(Appendix A) are always applied regardless of protected characteristics including: 
culture, disability, gender, language, racial origin, religious belief and/or sexual 
identity

• All employees should ensure that they do not share any extreme personal views 
with students or opinions that could be considered to be inappropriate

• Adults should continually monitor and review their own practice, and ensure that 
they follow the guidance contained in this document

4.2  Employees set an example to students. They will:

• Always act in the students’ best interests
• Maintain high standards in their attendance and punctuality
• Never use inappropriate or offensive language in school
• Take responsibility for their own actions and behaviour
• Avoid any conduct which would lead any reasonable person to question their 

motivation and/or intentions
• Understand the statutory frameworks within which they operate
• Adhere to the Burgundy Book, Green Book, and standards outlined within the 

Workforce Framework (Appendix A)

Employees must make the education of students their first concern, and are accountable 
for achieving the highest possible standards in their work and conduct. Employees must 
act with honesty and integrity, have strong subject knowledge, keep their knowledge 
and skills up-to-date, are self-critical, forge positive professional relationships, and work 
with parents in the best interests of their students. 

     

  SAFEGUARDING 
             (PLEASE REFER TO SAFEGUARDING POLICY)

5.1  All employees are responsible for safeguarding students and promoting their welfare.  
 This means that employees are required to take action to protect students from   
 maltreatment, prevent impairment of students’ health or development, and ensure that  

5.0

4.0

 accordingly
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  EMPLOYEE/STUDENT RELATIONSHIPS

6.1  Employees will observe proper boundaries with students that are appropriate to their  
 professional position. They will act in a fair and transparent way that would not lead   
 anyone to reasonably assume they are not doing so. Employees should refer to the   
 Relationships at Work Policy for full details and ensure that they comply with it at all   
 times.

6.2  Employees should be aware that it is not uncommon for students to become strongly  
 attracted to employees or to develop an infatuation. 

6.2.1  Occasionally, a child or young person may develop an infatuation with an adult  
  who works with them. These adults should deal with these situations sensitively  
  and appropriately to maintain the dignity and safety of all concerned. They should  
  remain aware, however, that such infatuations carry a high risk of words or actions  
  being misinterpreted and should therefore make every effort to ensure that their  
  own behaviour is above reproach.

6.2.2  An adult, who becomes aware that a child or young person is developing   
  an infatuation, should discuss this at the earliest opportunity with the Designated  
  Safeguarding Lead (DSL) so appropriate action can be taken to avoid any   
  hurt, distress or embarrassment, and to receive support on the most appropriate  
  way to manage the situation. This means that adults should:

• Report and record any incidents or indications (verbal, written or physical) 
with the DSL

• Always acknowledge and maintain professional boundaries

6.3  Personal contact details should not be exchanged between employees and students. This  
 includes social media profiles (see Social Media Policy).

6.4  For employees who are in a relationship with a colleague, parent/carer, or any other   
 person associated with WPT, we expect that they identify this to their Headteacher/CEO/  
 Chair of Directors, and ensure that this does not create a conflict of interest or    

6.0

 students flourish in circumstances consistent with the provision of safe and effective   
 care. This will enable all students to have the best outcomes.

5.2  All employees must be aware of the signs of abuse and neglect, and know what action to  
 take if these are identified.

5.3  To do this, employees must fully read and understand our Safeguarding Policy, be   
 aware of our systems for keeping students safe and follow the guidance in these policies  
 at all times. 
    
5.4  All employees must co-operate with other employees and with external agencies where  
 necessary.

5.5  The WPT Safeguarding Policy and procedures are available in every school and on the  
 Trust website. New employees will also be given copies prior to starting their role in the  
 Trust.



7.0

8.0
     

  SOCIAL CONTACT WITH STUDENTS

8.1  Employees should not establish or seek to establish social contact - via any channels   
 (including social media) - with students for the purposes of securing a friendship, or to  
 pursue or strengthen a relationship. Employees should only use their devices provided  
 by work for communicating electronically through the Trust Google Accounts with   
 students. Employees should not use their personal devices to contact students. If there  
 are any exceptional circumstances in which an employee has had to provide their   
 personal contact details, including phone numbers, email addresses etc, to any student  
 then they should report this to their Line Manager.

8.2  WPT’s advice to employees is not to connect to students or parents via social media   
 (see section 10.0) or other communication channels unless this is for professional   
 purposes, and that the employee can demonstrate that this is the case. This is with the  
 exception legitimate personal relationships created independently outside of work which  
 may include family members and, where there is a genuine need, the children of close  
 friends.

8.3  WPT is part of a community and we recognise that, as members of the community,   
 employees will come into contact with students outside of our schools. We expect   
 employees to use their professional judgement in such situations and to report any   
 contact that they have had with a student outside of school that they are concerned   
 about, or that could be misinterpreted by others, to their Line Manager.

     

  WORKING ONE-TO-ONE WITH STUDENTS

There will be times where an employee is working one-to-one with a student and this is 
acceptable. Employees need to understand that this means that they may be more vulnerable 
to allegations being made against them. If employees and students must spend time on a one- 
to-one basis, employees will ensure that:

• This takes place in a public place that others can access (avoid meeting on a one-to-one 
basis in secluded areas of the school)

• Ensure that the door to the room is open or that there is visual access into the room
• Where possible, a colleague or Line Manager knows this is taking place
• Their Line Manager is informed if the student becomes distressed, angry or acts 

inappropriately

 affect their professional judgement or responsibilities in any way. Employees should refer  
 to the Relationships at Work Policy for full details and ensure that they comply with it at  
 all times.
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  COMMUNICATION AND SOCIAL MEDIA
                 (PLEASE REFER TO THE SOCIAL MEDIA POLICY 
                    AND ACCEPTABLE USE OF IT POLICY)

10.1  Employees’ social media profiles should not be available to students. If they have a   
 personal profile on social media sites, it is strongly recommended that they should not  
 use their full name, as students may be able to find them. Employees should consider   
 using a first and middle name instead, and set public profiles to private.

10.2  Employees should not attempt to contact students or their parents via social media, or  

10.0

9.0
     

  PHYSICAL CONTACT WITH STUDENTS
             (PLEASE REFER TO THE POSITIVE HANDLING POLICY)

9.1  There are occasions when it is entirely appropriate and proper for employees to have   
 physical contact with students. Employees must ensure that they only do so in  ways that  
 are appropriate to their professional role and in response to the student’s needs at the  
 time. This should be of limited duration and appropriate to the age, stage of    
 development, gender and background of the student. Employees should always be able  
 to explain why they have made physical contact with a student.

9.2  There may also be occasions where a student is in distress and needs comfort and   
 reassurance which may include age-appropriate physical contact. If an employee is in this  
 position then they should consider the way in which they offer comfort, ensuring that it  
 is not open to misinterpretation, and can be reported to their Line Manager if    
 appropriate.

9.3  Employees may legally physically intervene with students to prevent them from   
 committing a crime, injuring themselves or others, or causing damage to property.   
 Physical force should never be used as a form of punishment.

9.4  No child or young person should be in or invited into, the home of an adult who works  
 with them, unless the reason for this has been firmly established and agreed with   
 parents/carers and a Senior Manager or Headteacher.

9.5  It is not appropriate for any school/site to expect or request that private living space be  
 used for work with students. Neither is it appropriate for employees to expect or request  
 that private living space be used to see students for e.g. discussion of reports, academic  
 reviews, tutorials, pastoral care or counselling. If these activities are required,    
 management should ensure that appropriate accommodation is found elsewhere in the  
 school.

9.6  Under no circumstances should students assist with chores or tasks in the home of an  
 adult who works with them unless related. Neither should they be asked to do so by   
 friends or family of that adult.

9.7  This means that adults should:

• Be vigilant in maintaining their privacy and mindful of the need to avoid placing 
themselves in vulnerable situations

• Be mindful of the need to maintain professional boundaries
• Refrain from asking students to undertake personal jobs or errands



 any other means outside of school, in order to develop any sort of relationship. They   
 should not make any efforts to find students’ or parents’ social media profiles.

10.3  Employees will ensure that they do not post any images online that identify students at  
 the school without their consent. 

10.4  Employees should be aware of the school’s E-Safety Policy (see E-Safety Policy).

10.5  All media liaison relating to school activities is to be handled by the Media Team in   
 involving where necessary, School Leaders, Headteachers and the CEO. If an employee  
 has ideas for positive stories about the school’s policies, activities or is approached by  
 a journalist who is unaware of, or avoiding, the school’s procedures, the approval of the  
 Media, Publicity and Marketing Manager must be obtained before any information is   
 given verbally, via e-mail or in writing.
 
10.6  Where an employee is writing material for publication which does not refer specifically to  
 the school, but does relate to their profession/occupation e.g. articles in professional   
 journals, the employee should notify their Line Manager prior to publication.

10.7  Employees are expected to raise any concerns regarding communication, including   
 concerns of a critical nature directly with their Line Manager.

     

  ACCEPTABLE USE OF TECHNOLOGY
  (PLEASE REFER TO THE ACCEPTABLE USE POLICY)

11.1  Employees will not use technology in school to view material that is illegal, inappropriate  
 or likely to be deemed offensive. This includes - but is not limited to - sending obscene  
 emails, gambling and viewing pornography or other inappropriate content.

11.2  The Trust has the right to monitor emails and internet use on the school IT system.
  

11.0

12.0
     

  TACKLING DISCRIMINATION
             (PLEASE REFER TO HARASSMENT AND BULLYING POLICY, AND EQUAL 
                    OPPORTUNITIES POLICY)

12.1  Employees are required to understand the types of discrimination and bullying that   
 students and employees may be subject to.

12.2  Employees must not ignore any form of discrimination. This includes inappropriate jokes  
 and banter. Employees must positively promote equality, and diversity and inclusion at all  
 times.
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13.0
     

    CONFIDENTIALITY
             
In the course of their role, Trust employees are often privy to sensitive and confidential 
information about the school, employees, students and their parents.

This information will never be:

• Disclosed to anyone without the relevant authority
• Used to humiliate, embarrass or blackmail others
• Used for a purpose other than what it was collected and intended for

This does not overrule employees’ duties to report safeguarding concerns/child protection 
concerns to the appropriate body where employees believe a child is at immediate risk of any 
harm.

     

    HONESTY AND INTEGRITY
            
 
14.1  Employees will ensure that all information given to the Trust about their qualifications  
 and professional experience is correct.

14.2  Employees are expected to demonstrate consistently high standards of personal and   
 professional conduct.

14.3  Employees uphold public trust in WPT and maintain high standards of ethics and   
 behaviour, within and outside school, by:

• Treating students with dignity
• Building relationships rooted in mutual respect
• Observing proper boundaries appropriate to their professional position at all times
• Show respect for the rights of others
• Not undermining WPT’s core values including: democracy, the rule of law, individual 

liberty and mutual respect, and tolerance of those with different faiths and beliefs
• Ensuring that personal beliefs are not expressed in ways which exploit students’ 

vulnerability or might lead them to break the law

14.4  Employees must have proper and professional regard for the ethos, policies and   
 practices of WPT, and maintain high standards in their own attendance and punctuality.

14.5  Employees must maintain high standards of honesty and integrity in their work. This   
 includes the handling and claiming of money and the use of WPT’s property and   
 facilities.

14.0



     

   GIFTS AND HOSPITALITY
   (PLEASE REFER TO GIFTS AND HOSPITALITY POLICY AND
                     ANTI-BRIBERY POLICY)

All employees should be aware of Trust guidance including the arrangements for the 
declaration of gifts received and given.

15.1  For many of our employees there will be a limited opportunity to accept gifts and   
 hospitality, but all employees must be aware that it is not acceptable for employees to  
 accept bribes. 

15.2  The policy acknowledges that there may be specific occasions when an adult working  
 with a child or young person may consider it appropriate to give a child or young person  
 a small personal gift of insignificant value. This is only acceptable practice where - in line  
 with the agreed policy - the adult has first discussed the giving of the gift and the   
 reason for it, with the Headteacher, Senior Leaders and the parent or carer, and that the  
 action is recorded. Any gifts should be given openly and not be based on favouritism.  
 Adults need to be aware however, that the giving of gifts can be misinterpreted by   
 others as a gesture either to bribe or ‘groom’ a young person. 

15.3  This means that adults should: 

• Be aware of WPT’s policy on the giving and receiving of gifts
• Ensure that gifts received or given in situations which may be misconstrued are 

declared
• Generally, only give gifts to an individual young person as part of an agreed reward 

system
• Where giving gifts other than as above, ensure that these are of insignificant value
• Ensure that all selection processes which concern students are fair and that, wherever 

practicable, these are undertaken and agreed by more than one member of staff

15.4  Employees should exercise care when selecting students for school teams, productions,  
 trips and/or specific work tasks in order to avoid perceptions of favouritism or injustice.  
 Similar care should be exercised when students are excluded from an activity. Methods of  
 selection and exclusion should always be subject to clear and agreed criteria. 

15.0

16.0
     

  DRESS CODE

16.1  An individual’s dress and appearance are matters of personal choice and self-expression.  
 All employees who work with students should ensure they are dressed appropriately and  
 in a professional manner for the tasks and the work they undertake.

16.2  Those who dress in a manner which could be considered as inappropriate could render  
 themselves vulnerable to criticism or allegations and their dress code will be challenged  
 by the Headteacher of their school.

16.3  WPT expect the following professional dress standards: no low cut tops, or tops that   
 show midriffs, no high heels or flip flops for health and safety reasons, no jeans or   
 combat trousers, no shorts above the knee (exception of PE staff when delivering a PE  
 class), no inappropriately short dresses or skirts and no hoodies. Political/religious views  
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   HEALTH & SAFETY
              (PLEASE REFER TO THE HEALTH AND SAFETY POLICY)

All employees must ensure that they:

• Read and understand the Health and Safety Policy 
• Comply with Health and Safety Regulations and use any safety equipment and protective 

clothing which is supplied to you by WPT (where applicable)
• Comply with any hygiene requirements 
• Comply with any accident reporting requirements
• Never act in a way which might cause (i) risk or injury to an employee or (ii) risk or damage 

to Trust premises or property
• Inform their Line Manager of any paid work undertaken elsewhere. This is to comply with the 

Working Time Regulations, which are a Health and Safety initiative

17.0

     

            KEEPING WITHIN THE LAW
  

18.1  Employees are expected to operate within the law. Unlawful or criminal behaviour, at   
 work or outside work, may lead to disciplinary action being taken. However, being   
 investigated by the police, receiving a caution or being charged will not automatically  
 mean  that an employee’s employment is at risk.

18.0

 that are offensive cannot be expressed on clothing (or displayed in any other way e.g. in  
 cars parked in the school grounds).

16.4  This means that adults should wear clothing which:

• Is appropriate to their role 
• Is not likely to be viewed as offensive, revealing or sexually provocative
• Does not distract, cause embarrassment or give rise to misunderstanding; is absent of 

any political or otherwise contentious slogans
• Is not considered to be discriminatory and is culturally sensitive

It is appropriate to ‘dress down’ for some out of site education visits and inset 
days, however, employees are still representing the Trust/school even in an informal 
environment and whilst casual dress is acceptable, standards of modesty need to be 
maintained.

16.5  The Trust is committed to promoting diversity and will therefore respect individual   
 preference in terms of customs, culture and tradition. Employees may wear appropriate  
 religious and cultural dress (including clerical collars, head scarves, skullcaps    
 and turbans) unless it creates a health and safety risk to you or any other individual, or  
 otherwise breaches this policy. This should be in line with the Equality Act 2010,   
 and reasonable adjustments to be made where possible.

16.6  The CEO will have the final decision in respect of whether dress of appearance is   
 appropriate. Priority is, at all times, given to health and safety requirements.



19.0
     

   CONDUCT OUTSIDE OF WORK AND AT WORK
              AND AT WORK RELATED FUNCTIONS
19.1  Unlike some other forms of employment, working at WPT means that an employee’s   
 conduct outside of work could have an impact on their role.

19.2  Employees must not engage in conduct outside work which could seriously damage the  
 reputation and standing of the Trust/school or the employee’s own reputation, or the   
 reputation of other employees of the Trust/school community. Employees should be   
 aware that any conduct that the Trust becomes aware of, that could impact on their role  
 within the Trust or affect the Trust’s reputation, may be addressed under our Disciplinary  
 Policy (see Disciplinary Policy).

19.3  The Trust expects employees to make the Trust/school aware immediately of any such  
 situations that have happened outside of the Trust.

19.4  Employees are required to demonstrate responsible behaviour at work-related functions  
 and work-related social events that take place outside normal work hours, and act in a  
 way that will not have a detrimental effect on the Trust’s reputation.

18.2  Employees must ensure that they: 

• Uphold the law at work
• Never commit a crime away from work which could damage public confidence in 

them or the Trust, or which makes them unsuitable for the work they do. This may 
include (but is not limited to/not exhaustive): submitting false or fraudulent claims 
to public bodies (for example: income support, housing or other benefit claims), 
breaching copyright on computer software or published documents, sexual offences 
which will render them unfit to work with children or vulnerable adults, or crimes of 
dishonesty which render them unfit to hold a position of trust

• Employees must inform their Headteacher/CEO immediately if they are questioned by 
the police, charged with, or convicted of, any crime whilst they are employed at WPT 
(this includes outside of their working hours). The Headteacher/CEO will then need 
to consider whether this charge or conviction may damage public confidence in WPT, 
or may make the employee unsuitable to carry out their duties, which may result in 
suspension pending a disciplinary investigation 

• In the event that any allegations of impropriety or misconduct are made against the 
employee in respect of conduct outside the workplace, the employee will notify the 
Trust immediately. This includes any allegations made in the course of any secondary 
employment or holding a public appointment. A failure to notify the Trust of such 
allegations could result in disciplinary action being commenced against the employee, 
which may result in termination of employment

• In the event that the employee is charged with, and/or convicted of, a criminal act, 
the employee will advise the Trust immediately. Failure to notify the Trust will result 
in disciplinary action being commenced, which may result in the termination of 
employment



CODE OF CONDUCT POLICY
Page 14

     

     TRAINING

All WPT employees, Governors, Directors and volunteers will be trained appropriately in the 
procedures referred to in this policy as well as all WPT policies, and this will be integral to the 
induction process.

20.0

     

   WHISTLEBLOWING
              (PLEASE REFER TO THE WHISTLEBLOWING POLICY)

Any employee or volunteer who becomes aware of a serious breach of this, or any policy 
referred to in this policy, must report this immediately. Depending on the circumstances, the 
concern may be investigated and dealt with under the Whistleblowing Policy.

Employees also have the right to concerns under the Whistleblowing Policy without fear of 
being subject to detriment or victimisation. Please refer to the Whilstleblowing Policy.

21.0

22.0
     

     MONITORING AND REVIEW

The Trust will review this policy and assess its implementation and effectiveness annually in 
consultation with Trade Unions. The policy will be promoted and implemented throughout all 
schools, and will include consultation with the recognised Trade Unions.

23.0
     

     LINKS TO OTHER POLICIES

This policy links with our policies on: 

• Disciplinary Policy
• Grievance Policy
• Safeguarding Policy
• Relationships at Work Policy
• Gifts and Hospitality Policy
• Acceptable Use Policy
• Physical Handling Policy
• E-safety Policy
• Harassment and Bullying Policy
• Equal Opportunities Policy
• Social Media Policy
• Whistleblowing Policy
• Health and Safety Policy



APPENDIX A
     

                               WPT WORKFORCE

RECRUITMENT
INDUCTION/
PROBATION

APPRAISAL/
CPD

PROFESSIONAL STANDARDS

Support staff = Contract/Green 
Book
Teaching staff = Contract/
Burgundy Book

JOB DESCRIPTION
Support staff = Job Description
Teaching staff = Teacher 
Standards

COMPETENCIES
Support staff = Support Staff 
Competencies
Teaching staff = Teaching 
Competencies

COMMITMENT TO 
SAFEGUARDING AND CHILD 
PROTECTION

PROFESSIONAL STANDARDS

Support staff = Contract/Green 
Book
Teaching staff = Contract/
Burgundy Book

JOB DESCRIPTION
Support staff = Job Description
Teaching staff = Teacher 
Standards

COMPETENCIES
Support staff = Support Staff 
Competencies
Teaching staff = Teaching 
Competencies

COMMITMENT TO 
SAFEGUARDING AND CHILD 
PROTECTION
CODE OF CONDUCT
SELF ASSESSMENT/PDP
TRAINING/CPD NEEDS
SCHOOL PLAN AND TRUST 
VISION
OBJECTIVES
Based on recruitment scores 
and above

HEALTH AND WELLBEING 
CHECK IN
360 FEEDBACK

PROFESSIONAL STANDARDS

Support staff = Contract/Green 
Book
Teaching staff = Contract/
Burgundy Book

JOB DESCRIPTION
Support staff = Job Description
Teaching staff = Teacher 
Standards

COMPETENCIES
Support staff = Support Staff 
Competencies
Teaching staff = Teaching 
Competencies

COMMITMENT TO 
SAFEGUARDING AND CHILD 
PROTECTION
CODE OF CONDUCT/WPT 
POLICIES
SELF ASSESSMENT/PDP
TRAINING/CPD NEEDS
SCHOOL PLAN AND TRUST 
VISION
OBJECTIVES
Based on above (WD Policy)

HEALTH AND WELLBEING 
CHECK IN
360 FEEDBACK


