
 

 

 

 

 

 
  



Modern Slavery Statement 

Gov.uk – What is modern Slavery? 

Modern slavery is a serious crime. It encompasses slavery, servitude, and forced or compulsory 
labour and human trafficking. Modern slavery victims can often face more than one type of abuse 
and slavery, for example, if they are sold to another trafficker and then forced into another form of 
exploitation. 

A person is trafficked if they are brought to (or moved around) a country by others who threaten, 
frighten, hurt and force them to do work or other things they don’t want to do.  

Statement Context: 

This statement has been published in accordance with section 54 of the Modern Slavery Act 2015. 
Wickersley Partnership Trust and its academies are committed to preventing modern slavery. The 
Trust’s approach is to ensure that it works proactively to recognise and prevent it as well as 
educate students and young children about the risks and dangers it presents. The Trust is 
committed to the highest standards of ethical conduct in all our activities and making continuous 
improvements in this area. 

Organisational Structure: 

Wickersley Partnership Trust is a charity and multi-academy trust which provides EYFS, primary 
and secondary education to a community of children and young people. The Trust is the over-
arching body responsible for: 

• Wickersley School and Sports College 
• Rawmarsh Community School 
• Clifton Community School 
• The Gainsborough Academy 
• Aston Hall Junior & Infant School 
• Aston Lodge Primary School 
• Brinsworth Whitehill Primary School 
• Monkwood Primary School 
• Rawmarsh Ashwood Primary School 
• Rawmarsh Sandhill Primary 
• Thrybergh Primary School 

 
Risk Assessment: 
 
Risk management is embedded in the day to day management/operation of the Trust. Risk 
management strategies are in place including managing risk in accordance with best practice and 
reducing the cost of risk. Due to the nature of the Trust, protecting students, staff and assets is a 
risk area. Robust policies and procedures are in place to minimise any potential risks. The Trust is 
also committed to continuous review and improvement in this area. The Trust Adopts legal 
compliance as a minimum standard 
 
Policies and Training: 
 
Wickersley Partnership Trust reminds all employees and volunteers on a regular basis of the 
values and ethos included within its Code of Conduct.  



Safer recruitment practice has been fully encompassed in the Trust’s Recruitment Policy and its 
procedures. Our HR team are trained to ensure, through rigorous recruitment checks, that we do 
not employ people who are under-age or who do not have the right to work in the UK. Safer 
recruitment practice includes scrutinising applications, verifying identity and qualifications. 
Obtaining professional and character references, checking previous employment history and 
undertaking rigorous selection procedures and Disclosure and Barring Service (DBS) and other 
checks. 
 
The Trust is committed to safeguarding and promoting the welfare of all its students. Our 
safeguarding policy is in line with the Local Safeguarding Children Board: 
 
Rotherham Local Children’s Safeguarding Board states: 
‘Children are not considered able to give ‘informal consent’ to their own exploitation (including 
criminal exploitation), so it is not necessary to consider the means used for the exploitation – 
whether they were forced, coerced or deceived i.e. a child’s consent to being trafficked is irrelevant 
and it is not necessary to prove coercion or any other inducement’. 
 
The Trust pays full regard to DfE guidance ‘Keeping Children Safe in Education’ 2018. We ensure 
that all appropriate measures are applied in relation to everyone who works in a Trust Academy 
who is likely to be perceived by students as a safe and trustworthy adult, including volunteers and 
staff employed by contractors.  
 
All forms of child trafficking and modern slavery are abuse and therefore the Trust’s safeguarding 
procedures as defined in the Child Protection and Safeguarding Policy must be followed. This 
would usually be the Designated Safeguarding Officers or Academy Headteacher in the first 
instance but via the Local Authority’s Multi-Agency Safeguarding Hub (MASH) if necessary. 
Telephone details and information can be located on the Rotherham Metropolitan Borough Council 
Website (www.rotherham.gov.uk). 
 
The Trust operates a Whistleblowing policy, aimed principally at our employees but also available 
to our suppliers, which encourages the reporting of any wrongdoing which extends to human rights 
violations like modern slavery. All reports will be fully investigated and appropriate remedial action 
taken. 
 
The Trust’s Anti-Fraud, cybercrime, cybersecurity and corruption policy, Gifts Hospitality and Anti-
Bribery policy and Code of Conduct policy all reinforce the principles of ethical working practices. 
 
Procurement: 
 
A considerable proportion of our procurement is with suppliers who are pre-approved either by a 
purchasing consortium or appointed through means of a tender process. We are committed to 
conducting our business in a lawful manner and this includes engaging with our suppliers to ensure 
that they share our high standards.  
 
We expect our suppliers to fulfil their obligations to comply with the provisions of the Modern 
Slavery Act.  
 
Our supply chains include: 

• Education equipment and resources suppliers 
• Estate management maintenance and services 



• ICT equipment and services 
• Catering services and supplies 
• Supply/agency staff 

 
We have identified that some of our procurement takes place within sectors where modern slavery 
offences could occur, such as within cleaning and catering supply chains and within the 
construction industry. 
 
The Trust will raise awareness amongst Academy and central teams involved in employment, 
procurement and management, of the risks of modern slavery occurring within our supply chains. 
Including compliance with the Modern Slavery Act as a condition of the criterion in specification 
and tender documents wherever possible. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This statement will be reviewed on an annual basis in line with Wickersley Partnership Trust’s 
financial year. 
 
Approved by:  Trust Finance Sub Committee 

 
 
Useful Contacts: 
 
Rotherham Safeguarding Children Board 
https://www.rscb.org.uk/safeguarding/homepage/55/female_general-mutilation 
 
Modern Slavery Helpline: Tel 08000 121700 https://www.modernslaveryhelpline.org/ 
 
Gov Uk: How to report modern slavery: 
https://www.gov.uk/government/publications/how-to-report-modern-slavery/how-to-report-modern-
slavery 
 
Child Trafficking Advice Centre (CTAC): Tel 0808 8005000 
https://www.nspcc.org.uk/services-and-resources/childrens-services/child-trafficking-advice-centre-
ctac/ 
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